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Letters to the Editor

POPCORNPOPCORNPOPCORNPOPCORNPOPCORN�

By Michael S. Goldberger
One Popcorn, Poor • Two Popcorns, Fair • Three Popcorns, Good • Four Popcorns, Excellent

Pleasantville:
Suburban Renewal

3 popcorns
Do you remember what it was like

when you first saw the world in living
color? Oh, I don�t mean literally. You
know. That wonderful moment of
epiphany when you discovered that the
universe held something very rare and
special, just for you. Maybe it was the
life lessons of a wise teacher that jump-
started your imagination. Perhaps a sport
that transformed your identity. Maybe a
hobby that would last a lifetime. Or,
perchance, a first love.

You wouldn�t want to live without
that raison d�etre, would you? Pity...the
citizens of Pleasantville do. These plain
vanilla folk see only in black and white,
literally and figuratively. Per writer-di-
rector Gary Ross, such is the plight of
those who reside within the starched,
black and white celluloid of a 50�s
sitcom.

So, why would David (Tobey
Maguire), a teenager of the 90�s, want to
live in such passionless straits? In fact,
he�s a Pleasantville expert. Ask him to
relate what happens in the episode when
Margaret bakes cookies for Whitey and
he�ll give you every detail. Inquire as to
who owns the malt shop and he�ll quickly
apprise you that it�s Mr. Johnson (Jeff
Daniels). You see, Dave, of the broken
home 90�s, has found sanctuary in the
unyielding certainty of the fifties.

There are some entertaining, albeit
predictable, lessons in the offing for
young Dave. And not too unlike Dor-
othy in The Wizard Of Oz, he will have
to follow his destiny. But whereas Dor-
othy and Toto left a black and white
Kansas for a multicolored Oz, the time
and dimension travelers in Pleasantville
leave the colors of their contemporary
world for the black, white and gray
shades of vintage TV land. But there�s
wizardry aplenty in director Ross�s tech-
nically beautiful essay in living black
and white.

In Pleasantville, George, a �Father
Knows Best� sort of dad played with
neatly efficient detail by William H.
Macy, comes home every night at the
same time and issues the identical salu-
tation: �Honey, I�m home.� Canned
laughter greets the announcement, as if
mocking the sheer absurdity of the mind-
lessly puerile entertainment that is about
to unspool. It is into this fanciful past
where Dave (who becomes Bud) and his
sister Jennifer (Reese Witherspoon, who
becomes Mary Sue) are banished in
�Twilight Zone� fashion, thanks to a
very weird TV repairman (Don Knotts
with a slightly delicious dark side). He
mysteriously arrives on the eve of the
Pleasantville 24 Hour Marathon and
supplies the special remote control that
transports the siblings back not only
three decades, but from reality to the
chimera of situation comedy.

While Dave goes about the business
of fitting into the safely bland routine of
Pleasantville, men-and-mall-on-the-
mind Jennifer rails at the stodgy sce-
nario. A social bug in her dating prime,
the sexy hell kitten would like to liven
things up. Dave cautions sis not to make
waves, contending that the local folk are
happy. �Happy?� Jennifer asks in total
disbelief, declaring, �No one in a poodle
skirt and a sweater set can possibly be
happy!� Figure Jen for some syrupy les-
sons in values, too.

The captain of the basketball team is
taken aback when Jennifer/Mary Sue
boldly insists they go up to Lover�s
Lane. Word of the adventure gets around
the malt shop. And since peer pressure
among teens is apparently just as power-
ful in illusory situations as it is in real
life, the outings become all the rage.
Buddy Holly replaces Johnny Mathis on
the juke box.

According to the rules of the fantasy
script, previously black and white people
acquire color when they�ve experienced
truly moving emotion. Hence it figures,
the town�s teens are the first to bloom.

But not everyone in Pleasantville
sheds their black and white look and
accompanying personality so quickly.
And some, like Betty, the homemaker
mom of the show, aren�t immediately
happy with  the frightening badge of
individuality that the metamorphosis
represents. Portrayed by Joan Allen in
an Oscar-worthy performance, Betty�s
repressed, duty-bound stereotype speaks
volumes about the 50�s (actually, the
stereotypical view of the 50�s that was
popularized in the 60�s, along with a
few revisionist nuances by filmmaker
Ross). It�s no wonder that the daughters
of moms like Betty launched the
Women�s Lib movement.

What starts out as social satire ulti-
mately melds, but not always so evenly,
with the political allegory that
Pleasantville turns into. And on its own
terms, the PG-13-rated fable proves a
nifty, pro-individualist tome, warm with
humanism, and a glib anti-fascist primer.

The battle lines are drawn in
Pleasantville, black and white folk on
one side and people of color, so to speak,
on the other. Some store owners put
signs in the windows reading �No
Coloreds.� Big Bob the mayor, a reac-
tionary bully played by the late J.T.
Walsh in one of his last film perfor-
mances, uses the occasion to pen a re-
strictive rules of conduct and solidify
his power. He harangues in front of an
ominous panoply depicting the chamber
of commerce�s insignia. It might as well
be a swastika.

Young toughs who still haven�t seen
the Technicolor side of things terrorize
the streets. In one scene evoking shades
of Kristallnacht, they break the malt
shop store window after art loving Mr.
Johnson celebrates his suddenly enliv-
ened palette by painting a rather sugges-
tive mural featuring an enlightened Betty,
his secret heartthrob. A book burning
follows.

Pleasantville plies its colorful mes-
sages on three levels. There�s the broad
missive about government and group
dynamics, the parable about individual-
ism, and the whimsical jaunt in com-
parative sociology. Unfortunately, not
all its values and mechanisms translate
across all levels.

Some comparisons are a tad too
sticky, and some of the movie�s phi-
losophies are fed to us like pablum.
You may rub your eyes in disbelief
when Dave/Bud, himself resistant to
joining the color set, receives an apple
(as in, THE apple) from the admiring,
aforementioned cookie-baking, Mar-
garet (Marley Shelton). But the meta-
phors are rich and effulgent if not
subtle. And production designer
Jeannine Oppewal�s truly inventive
gimmickry is so fascinating that buy-
ing into the metaphor seems the wise
thing to do. If you�re the sort who likes
to believe there�s a rainbow over the
horizon, Pleasantville just may be your
kind of town.

*  *  *  *  *
Pleasantville, rated PG-13, is a New

Line Cinema release directed by Gary
Ross and stars Joan Allen, William H.
Macy and Tobey Maguire. Running time:
116 minutes.

To many small business owners, an
employee benefits package may seem
more like an expense than an asset. But
the word �benefits� in a well- designed
plan applies not just to the employees but
to the entire company as well.

Above all, a good benefits plan can
play a critical role in recruiting and re-
taining key employees. In today�s com-
petitive marketplace, job candidates re-
alize the high cost of good medical care
and the need for insurance. For a sought-
after employee considering several of-
fers, a competitive salary isn�t enough.
The benefits offered weigh heavily into
the decision and, in some instances, can
tip the scales in one company�s favor.

A strong benefits package also can
contribute to current employees� satis-
faction on the job. Employees who feel
they need better health benefits may be
tempted to look at other jobs, while
employees who are satisfied with the
plan will be more loyal.

For a small business owner, the loss of
even one employee can be devastating,
particularly if that employee is highly
specialized or required a significant in-
vestment in training.

A well-laid plan requires careful re-
search on the owner�s part and counsel
from an outside advisor. In some ways,
designing a benefits package is like buy-
ing a computer. Inexpensive plans are
available and easy to find, but a plan that
doesn�t suit the company�s needs is
money wasted.

A poorly designed plan might even
end up hurting a business. Employees
can quickly separate a quality package
from an inferior one. A plan that doesn�t
cover basic health needs or contains ben-
efits employees don�t want can create ill-
will and distrust no matter how good the
intentions.

With today�s complex legal and tax
systems, a knowledgeable advisor is criti-
cal to designing a solid plan. Someone
who specializes in this area can help wade
through the various issues involved and
explore the myriad of options available.

An owner can begin the process, how-
ever, with some basic research. Most

employee benefits plans consist of three
parts: health insurance, a retirement plan
and  ancillary benefits, such as life insur-
ance, disability insurance, vacation time
and stock option plans. Each part re-
quires careful consideration.

This research could begin by:
Analyzing the needs. An owner should

talk to employees to determine what
benefits they find most attractive and
why.

� Examining the competitive arena.
Similar companies usually compete for
talent, both locally and nationally. An
owner should have a clear understanding
of who the competitors are and what they
offer in terms of benefits.

� Tapping into professional associa-
tions and other resources. Many profes-
sional groups provide background about
benefits packages offered within the in-
dustry. Some of these organizations also
have plans available for purchase. Be-
fore signing on the dotted line, however,
owners should check to see if an
organization�s plan is truly suited for
their companies� individual needs.

� Looking for ways to involve employ-
ees in the process. Employees need to
understand that benefits are not free and
are part of their total compensation. Ask-
ing employees to co-pay part of the medi-
cal insurance, for example, can help
limit frivolous visits to the doctor or
hospital emergency room.

Armed with a clear understanding of
the company�s needs, an owner can be-
gin developing a plan. With the vast
array of options available, a good advisor
can easily design a plan that meets objec-
tives without creating unreasonable costs.

Throughout the process, the small
business owner must maintain a long-
term perspective. A good employee ben-
efits package might not have a dramatic
impact on the bottom line, but its subtle
implications will ripple through the com-
pany for many years to come.

*  *  *  *  *
Rich Preston, a native Westfielder now

residing in Madison, is an agent for
Northwestern Life Insurance in Spring-
field.

Selecting Right Package
Can �Benefit� A Company

By RICH PRESTON
Specially Written for The Westfield Leader and The Times

By Milt Faith, Executive Director
Youth and Family Counseling Service

HUNG UP!!HUNG UP!!HUNG UP!!HUNG UP!!HUNG UP!!

A mother of the bride writes:
My daughter recently became engaged

to a young man of a different faith, which
is not easy for me to accept. My daughter
came to me one night to tell me that she
had become engaged to �Jim� (disguised
name) after dating him for two years.
�Sue� wants me to plan the wedding
with her.

It�s very difficult for me to accept Jim
since he never went to college, works at
a blue collar job, comes from a family
where his parents and brother divorced,
and spends too much time watching
sports. Many of his friends never went to
college, either.

I feel I tried to motivate my daughter to
find someone who is a professional so that
they will have a lot in common and her
(potential) husband will be able to sup-
port her well. Do I have a right to tell her
how I feel? I do not want to alienate her.

Answer: Before you tell her anything,
I need to make you aware that I do not
feel the real issue is Jim in terms of his
educational, familial history of divorce
(divorce is not inherited) and personal
interest in sports. You have raised no
issue which focuses on unkindness, in-
sensitivity, laziness, abusive tendencies,
distrust or unfaithfulness.

The real issue is that you oppose Jim,
or feel uncomfortable and oppositional,
because of the difference in religions. In
fact, your opening statement addresses
that issue and your difficulty in accept-
ing Sue�s choice of a partner.

You have to come to terms with your
feelings or it will (negatively) affect the
plans for the marriage and your future
relationships with the children. I strongly
recommend that you speak to your min-
ister or rabbi or a therapist in order to
resolve your feelings so that you can
relate to Sue and Jim in an affirming and
loving manner.

An anxious parent writes:
How do you let go emotionally of a

child who graduated college and has
taken an excellent job as a business
manager in Seattle, and then may be
transferred to Singapore.

�Emily� and I (and her father) have
had a close and loving relationship and I
guess we always assumed she would live
in the tri-state area. This is very difficult
for us and I don�t want her to feel guilty
about leaving us.

Answer: It is not easy to have a daugh-
ter or son move too far, particularly if you

have been close and were hoping to
continue to interact with each other on a
regular basis.

However, you must accept certain
truths: 1) You refer to Emily as a child
when it is obvious she is an adult. You
must recognize that as an adult, Emily
must do what she feels will be fulfilling
and make her happy. 2) Times have
changed, and often, our sons and daugh-
ters move away in a society and world
which is highly mobile and transient. 3)
Do not �make her feel guilty,� be sup-
portive and approving. She is entitled to
her choice. Don�t make her feel she is
�leaving� you, which could be inter-
preted as rejection. 4) Remember that
telephones and other electronic commu-
nications enhance the ability to have
ongoing contacts. Life remains an ongo-
ing process, and try to continue your life
with your husband.

A terrified mother writes:
My 7-year-old son is cruel to animals.

I have caught him tormenting the cats,
and the other day I found him hitting our
dog with a belt. His pet snake disap-
peared in our house one day, and I sus-
pect he let it out of its box. He knows I�m
petrified of snakes. To tell the truth, he
has few friends and he tends to take away
their games or toys. Should he be put on
a medication?

Answer: No, but I do recommend that
you take him to a child therapist. Studies
indicate that children who are abusive
towards animals � indicating sadistic
and cruel behavior � become adults
who turn their rage and destructive feel-
ings onto people. There is a need to hurt
and punish with no emotions of guilt or
concern. Your son needs professional
help immediately.

A �concerned� mother writes:
Barbra Streisand had a prenuptial

agreement prepared when she married
Jim Brolin. Our family is very wealthy
and I insist that my daughter and future
son-in-law sign a prenuptial agreement
before they marry; one never knows what
can happen.

My daughter is furious and feels to-
tally trusting and loving in her relation-
ship with her fiancé, and says that a
prenuptial agreement implies a possibil-
ity that something may go wrong. She
feels this is her life and her decision. She
tells me to �get lost!� What do you sug-
gest?

Answer: Get lost!

Community Thanked
For Support to Erect

Building on Diner Site
I am writing this letter to openly thank

the many residents of Westfield who
supported us in our efforts to erect a new
building on our property, the Excellent
Diner site on North Avenue.

I have known many of you for a long
time and have had you come into our
diner over years. I have seen many of you
grow up. Thank you very much.

To those who supported us who I do
not know, thank you for believing in
what is best for Westfield.

I would especially like to thank First
Ward Councilwoman Gail Vernick, who,
during the past year, openly and consis-
tently supported our proposal to clean-up
the property. Mrs. Vernick never doubted
our motives but believe in us and in what
we were trying to accomplish.

For that we thank her. I have lived and
worked in Westfield for over 60 years.
Longevity nowadays may not mean much
to some governing officials in town. But
at least to Mrs. Vernick it means cred-
ibility, which, as a long-time resident, is
all I have ever wanted.

Stella Lekas
Westfield

First Night Thanks All Contributors
To �Taste of Westfield� Event

On Saturday, October 24, Temple
Emanu-El donated its facility for �First
Night Westfield� to hold the fundraiser
�A Taste of Westfield.�

On behalf of all of the volunteers,
thank you for your continued generosity
and support of �First Night Westfield.�
The event was a huge success.

�First Night Westfield� is supported
by The Westfield �Y,� the Westfield
Foundation, the Town of Westfield, PNC
Private Bank and other local contribu-
tors. Those supporters and other con-
tributors were our guests for �A Taste of
Westfield.� On behalf of �First Night
Westfield,� thank you for your partici-
pation. We hope you enjoyed the sam-
plings prepared for you by the many
community sponsors. Please continue
to patronize them, and recommend them
to your friends.

Thank you to all our local restau-
rants, caterers and contributors who
have generously donated your time and
talent toward making this event a suc-
cess. The variety, quality and quantity
of your cuisine was outstanding. Your
commitment to Westfield and �First
Night Westfield� is to be commended.

And, thank you to all volunteers.
Without you, this event would not have
been possible. You are the best!

Julia Black
First Night Westfield

Paper Commended
For Election Coverage
On behalf of the Westfield Area

League of Women Voters I would like
to commend The Westfield Leader/
Times for its excellent coverage of the
election issues and candidates, not only
in Westfield, Scotch Plains and
Fanwood, but in Mountainside, too.

Your publication clearly takes seri-
ously the role of keeping the public
informed of issues, which was amply
demonstrated by your distributing free
copies to every household in the area
this week. As you know, an informed
electorate is also the founding goal of
our organization, and we are most grate-
ful for your help in publicizing our
press releases, and covering Candi-
dates Night in such great detail.

It has been a pleasure to work with
your staff, who are always most wel-
coming and accommodating. We look
forward to continuing our good rela-
tionship with you.

Merry Wisler
President, Westfield

Area League of Women Voters

Memory Continues
With Service League
Sheila Coronella, formerly of

Fanwood, died recently in Phoenix.
Mrs. Coronella founded the

Fanwood-Scotch Plains Service League
in 1973. The organization was founded
to give assistance to the Fanwood-
Scotch Plains Day Care Committee
through a vehicle of a thrift shop.

When the Day Care Center was dis-
banded, Service League members be-
gan directing their efforts toward the
betterment of Scotch Plains and
Fanwood, with an emphasis on youth.
The Thrift Shop opened October 5,
1974, and continues on in the same
Scotch Plains area for the same pur-
pose.

Anyone wishing further information
may call The Thrift Shop at (908) 322-
5420.

Dorothy Gondola
Cena Pollit

Scotch Plains-
Fanwood Service League

FAST AND LOOSE
If you want to play fast and loose with

your money, all you have to do is to try to
outwit one of the shell game operators
who work their scam on the sidewalks of
New York City. It was, ironically, from a
similar swindle played at carnivals and
fairs in medieval times that the phrase
fast and loose originated.

In this form of the game, according to
�A Browser's Dictionary� by the late
etymologist John Ciardi, "The swindler
doubled a leather thong and made a circle
of it on a table in which holes were
drilled. The sucker, placing pegs in holes,
bet that the pegs would be fast (encircled
by the thong) or loose (not inside the
loop) when the thong was drawn tight."
The operator's control of the thong as-
sured that he would eventually win the
sucker's money.

While this game was last played in the
Middle Ages, the name for it, fast and
loose, lives on and currently means "to
operate in a deceitful or irresponsible
manner" something we should all avoid.

John Glenn�s Return to Space Has Brought
National Attention Back to Space Program
Over the years there are certain issues that

bring Americans together. Unfortunately, these
generally seem to be tragic circumstances such as
terroristic attacks or wars, as witnessed during
the Persian Gulf War. However, one event that is
bringing the nation in front of their TV sets and
logging onto the Internet is the current space
shuttle mission which includes former Mercury
Astronaut John H. Glenn, the first American to
orbit the Earth.

Thirty-six years after his previous journey, Glenn,
now 77, has returned to space. While he may have
aged, the enthusiasm he has brought to the nation
as a whole regarding the future of the space pro-
gram should not be taken lightly. The last time the
space program received this much attention, sadly,
was following the shuttle Challenger explosion in
1986.

Prior to joining the space program in 1959, Mr.
Glenn, a United States Senator from Ohio since
1975, was a decorated pilot in the United States
Marines and Air Force in World War II and later in
the Korean Conflict. He flew 149 missions in total.
With Veterans Day this Wednesday, November 11,
we note that Mr. Glenn received the Distinguished
Flying Cross on six occasions, and the Air Medal
with 18 clusters. Mr. Glenn retired following a

distinguished military career which spanned 23
years. He was later chosen, with six other astro-
nauts, out of 110 applicants for the Mercury flight.

The current space flight, which began last Thurs-
day, has given those persons too young to remem-
ber or not born yet in 1962 the opportunity to see
an American legend at work.

In terms of the shuttle mission, we believe Mr.
Glenn is well deserving of a second mission. A
payload specialist on the mission, he is partaking
in a number of experiments,  including one to study
the effects of sleep disorders in space.

Also, blood and urine samples, 16 each in total,
will help researchers better understand how grav-
ity affects balance and perception, the immune
system, bones and muscle density, metabolism and
blood flow.

Mr. Glenn  has announced his retirement from the
Senate effective this January. Despite a successful
24-year Senate career,  he will always be known
for his space missions.

His trip poses a special meaning this Veteran�s
Day. With that in mind, we note that  today�s paper
includes a story featuring a few local veterans, in
addition to information on  local ceremonies planned
in our region. We honor all veterans for their
service to America.
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SPFEA Should Start
To Face Responsibilities

Despite denials by the Scotch Plains
Fanwood Education Association, (SPFEA)
the current teacher job action targets stu-
dents and their families.

Teacher absence at �Back to School
Night� leaves parents without a clear
understanding of the curriculum or of the
teacher�s expectations, undermining the
cooperative relationship which best
serves the student, and diminishing any
support the parent may offer.

Through their unwillingness to par-
ticipate in this one evening program, the
SPFEA thumbs their nose at working
parents who may have no other opportu-
nity to meet their child�s teacher.

Union assurances that there is no im-
pact on the classroom are empty. If stu-
dents cannot experience the pride of see-
ing their good work pinned up on the
classroom wall, they are being denied the
motivating encouragement they deserve
from their teacher.

I urge the SPFEA to reassess the nego-
tiating value of this job action, and fulfill
their responsibilities to the students and
the teaching profession.

Pat Hoynes
Fanwood

Future Mother-in-Law Tells
Daughter to Get Prenuptial

David B. Corbin
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